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There is a big account I think my 
business could land — but only if we 
partner with one of our competitors 
to go after it .

Can we work together without 
violating the competition laws, or 
should I let this opportunity pass?
See page 36: 
complying with competition laws
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Complying with 
competition laws
WHAT TO KNOW

Competition and antitrust laws:

Prohibit agreements or understandings between competitors  •	
that undermine competition;

Regulate the behavior of dominant companies; and•	

Require prior review and in some instances clearance for mergers, •	
acquisitions and certain other transactions, in order to prevent 
transactions that would substantially reduce competition.

These laws are complex, and global in reach, and can operate 
differently in any particular situation. Your business provides specific 
guidelines on addressing contacts with competitors, obtaining  
and handling data about competitors, and participating in trade  
and professional associations and standards setting and product 
certification organizations. In addition, it is often essential that  
you involve legal counsel early in the process of developing new 
commercial initiatives given the many uncertainties that arise in the 
application of these laws.

	 ANSWER TO QUESTION ON PAGE 35� Partnering with a competitor for a specific project may be permissible 
when the result is an improvement in the solution offered to the customer; for example, when both 
companies together can provide an offering that neither would be able to supply separately. Always 
seek legal advice before agreeing to work with a competitor on a joint proposal.
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for more in-depth information go to:� integrity.ge.com

Comply� with all applicable com-
petition laws and regulations as 
well as competition law decrees, 
orders and agreements with any 
competition regulator about 
how business will be conducted.

review and understand� both GE 
and business-specific policies 
and procedures, and if you have 
questions or issues, bring them 
up with company legal counsel.

Do not� propose or enter into 
agreements or understandings —  
expressed or implied, formal or 
informal, written or oral — with 
any competitor regarding any 
aspect of the competition  
between GE and the competitor. 
Do not discuss with a competitor 
or competitor representative:

Prices •	

Bids•	

Sales territories, allocation of •	
customers or product lines

Terms or conditions of sale•	

Production, sales capacity  •	
or volume

Costs, profits or profit margins•	

Market share•	

Product or service offerings•	

Customer or supplier •	
classification

Distribution methods•	

Do not� propose or enter into 
agreements with anyone (includ-
ing competitors, agents, brokers 
or customers) regarding whether 
to submit a bid or the terms of 
a bid where there is an under-
standing that the bid is submit-
ted for any purpose other than 
winning the business.

Avoid contacts� of any kind with 
competitors that could create 
the appearance of improper 
agreements or understandings. 

Do not� propose or enter into 
agreements or understandings 
with customers that restrict the 
price or other terms at which 
the customer may resell or 
lease a product or service to a 
third party.

Do not� propose or enter into 
agreements or understandings 
with suppliers that restrict the 
price or other terms at which 
GE may resell or lease any 
product or service.

consult� with company legal 
counsel to help reduce the risks 
of noncompliance in the evalu-
ation of any proposed merger, 
acquisition, joint venture or any 
other business arrangement 
that could raise competition law 
issues (examples of arrange-
ments that need to be discussed 
with counsel are listed in “What 
to Watch Out For” below).

WHAT TO DO

Exclusive arrangements� for the 
purchase or sale of products or 
services.

Bundling� of goods and services.

Agreements that restrict a  
customer’s choices� in using or 
reselling a GE product or service.

Technology licensing� agree-
ments that restrict the freedom 
of the licensee or licensor.

Selective price discounting� to 
only certain customers.

Distribution arrangements� with 
competitors.

Agreements to add a GE  
employee� to another entity’s 
board of directors.

WHAT TO WATCH OUT FOR



In the GE 
community

Section Four Fair employment practices
Environment, health & safety 

Security & crisis management
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I’m disabled and required to attend an 
offsite meeting that is not physically 
accessible for me.

Don’t I have rights offsite?
See page 40: 
fair employment practices
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Fair employment  
practices
WHAT TO KNOW

Fair employment practices do more than keep  
GE in compliance with applicable labor and 
employment laws. They contribute to a culture  
of respect. GE is committed to complying with  
all laws pertaining to freedom of association, 
privacy, collective bargaining, immigration, 
working time, wages and hours, as well as laws 
prohibiting forced, compulsory and child labor  
and employment discrimination. Beyond legal 
compliance, we strive to create an environment 
considerate of all employees wherever GE  
business is being conducted.

	 ANSWER TO QUESTION ON PAGE 39� Yes. Reasonable accommodations should be made to provide access 
and facilitate full participation in the meeting, or alternative arrangements should be made for you.
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Base employment decisions� on 
job qualifications (e.g., educa-
tion, prior experience) and merit. 
Merit includes an individual’s 
skills, performance, values, lead-
ership and other job-related  
criteria.

make all employment related 
decisions and actions� without 
regard to a person’s race, color, 
religion, national origin, sex  
(including pregnancy), sexual 
orientation, age, disability,  
veteran status or other charac-
teristic protected by law. 

Provide a work environment� 
free of improper harassment 
and bullying.

Respect the privacy rights� of 
employees by using, maintain-
ing and transferring personal 
data in accordance with GE’s 
Employment Data Protection 
Standards and related procedures 
found at integrity.ge.com. (While 
seeking to maintain employee 
privacy, GE reserves the right  
to monitor use of company 
property, including computers, 
e-mail, phones, proprietary  
information, etc., in accordance 
with applicable law.)

Take lawful affirmative actions� 
in the United States, and else-
where if required by local law, 
to increase opportunities in  
employment for women, minori-
ties, people with disabilities and 
certain veterans.

If a conflict arises� between  
the requirements of this policy 
and the laws, customs or  
practices of a particular area, 
consult with management  
and company legal counsel to 
determine the most appropriate 
course of action.

WHAT TO DO

A hostile work environment� 
(for example, telling jokes or 
displaying materials that ridicule 
or offend a member of a particu-
lar race or ethnic group).

Making unwelcome sexual  
advances� to another employee 
or person with whom you work.

Violating a labor law� in your 
country (for example, hiring a 
child under the legal minimum 
age).

Refusing to work,� or otherwise 
cooperate with, certain individu-
als because of their race, religion, 
sex, or other characteristic pro-
tected by law.

Disclosing employment data�  
to a person who does not have 
the business need, authority or 
the subject’s consent.

Taking an adverse action� 
against an employee (e.g., firing) 
because the employee has 
raised a concern about a viola-
tion of policy or law.

WHAT TO WATCH OUT FOR
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A new customer wants to place a big 
order with GE, provided the equipment 

can be shipped to them overnight.  
That doesn’t give us enough time to do 

the required Watchlist screening.

Can I ship the equipment today and 
check the Watchlists tomorrow?

See page 46: 
security & crisis management

You’re dispatched to rewire a customer’s 
failing electrical system. Unfortunately,  
the customer cannot completely shut 
down the system for repairs as planned. 
You accomplish most of the job by 
shutting down parts of the system as 
needed. Finally, all that remains is some 
simple rewiring that requires a more 
disruptive shut-down. The customer asks 
you, as a favor, to do this work with no 
shut-down. You feel confident that you 
can do it with minimal risk.

Can you do the customer this favor?
See page 44: 
environment, health & safety
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Environment, 
health & safety
WHAT TO KNOW

Protecting the environment and the health and 
safety of employees is the law — and GE believes 
it’s also the right thing to do. Through management 
leadership and employee commitment, GE works 
to conduct its operations in a safe manner that 
minimizes environmental impact. This policy 
affects all company activities — not just managing 
our waste and emissions, but everything we do —  
for example, selling products, driving a car on 
company business, acquiring a new business or 
providing customer service.

	 ANSWER TO QUESTION ON PAGE 43� Absolutely not. Both GE policy and safe work practices require that 
energized machinery be de-energized before work is commenced.
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Comply� with all applicable envi-
ronmental health and safety 
(“EHS”) laws and regulations, 
and GE EHS policies.

Create and maintain� a safe 
working environment and pre-
vent workplace injuries.

Assess EHS legal and reputa-
tional risks� before starting a 
new activity, venture or project, 
selling a new product, acquiring 
a new business or participating 
in a hazardous business.

Consider EHS impacts� in the 
design and production of GE’s 
products and services as part 
of evaluating the “life cycle” of 
our products. 

Eliminate unreasonable ehs 
risks� from GE’s facilities, prod-
ucts, services and activities. 

as practicable, reduce toxic 
and hazardous materials;� pre-
vent pollution; and conserve, 
recover and recycle materials, 
water and energy. 

Continue to improve our EHS 
systems� and performance as an 
integral part of GE’s operational 
strategy. 

Present ideas� that support the 
goals of this policy to your 
manager or your business’s 
EHS manager. 

Promptly alert your manager� 
or EHS contact of unlawful or 
unsafe conditions.

WHAT TO DO

Unsafe activities and conditions,� 
such as:

Failure to use personal protec-•	
tive equipment (shoes, safety 
glasses, hearing protection, 
gloves, monitors, etc.).

Unlabeled or unapproved •	
chemicals.

Exposed or unsafe wiring.•	

Blocked fire or emergency •	
exits.

Unsafe driving, or failure to •	
wear seat belts or follow GE’s 
driving policies.

Working in high places with-•	
out fall protection.

Working beneath heavy, sus-•	
pended loads, or improperly 
using cranes.

Working on electrical or  •	
powered equipment without 
following safety (e.g. “lock-out, 
tag-out”) procedures.

Working unsafely at a  •	
customer site.

Potential exposure to serious •	
infectious diseases.

Disabling safety controls or •	
guarding on equipment and 
machinery.

Failure to comply� with health, 
safety or environmental regula-
tions and procedures.

EHS complaints� from employees, 
customers or neighbors.

Unreported� environmental, 
health or safety hazards or 
accidents.

Failing to respond� promptly to 
concerns about possible product 
safety issues.

Missed opportunities� for reduc-
ing waste and toxic materials.

Failing to follow GE policies� 
for the management, shipping, 
transportation, import/export 

and disposal of hazardous  
materials and chemicals.

Risks and liability� associated 
with new acquisitions as well as 
both new and existing products, 
processes, services and ventures 
that present increased legal  
liability and reputational risk.

Inadequate security� procedures 
or practices that may present 
safety threats to a facility and/
or employees.

new products,� processes,  
ventures or acquisitions that 
present increased legal liability 
and reputational risk.

WHAT TO WATCH OUT FOR
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Security &  
crisis management
WHAT TO KNOW

In an age of increasing terrorist threats,  
protecting the security of our people, workplaces, 
information and businesses is critical. It starts  
with every business implementing a rigorous and 
comprehensive security and crisis management 
(SCM) plan. GE’s SCM plan includes measures  
for preventing terrorist and other criminal acts 
covering our employees, facilities, information,  
information technology (IT) infrastructure, business 
continuity and crisis management. In addition, 
employees must take every precaution to avoid 
doing business with terrorists or those that  
support terrorist activity.

	 ANSWER TO QUESTION ON PAGE 43� No, don’t ship the equipment until the screening is done.  
GE cannot agree to do business with a customer, supplier or any other third party until after  
all required Watchlist screening has been completed
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Implement rigorous plans� to 
address the security of employ-
ees, facilities, information, IT 
assets and business continuity.

Participate in� your business’s 
emergency planning and emer-
gency drills.

Comply with� the entry and exit 
rules at GE facilities, including 
wearing the appropriate badge. 

Protect access� to GE facilities 
from all but authorized personnel. 

Protect it assets� from theft or 
misappropriation.

Create and maintain� a safe work-
ing environment — this includes 
identifying and reporting indica-
tors of workplace violence.

Comply with� global immigration 
rules when traveling internation-
ally, and ensure that employees 
or visitors who work for you or 
are closely associated with your 
business also comply. 

Comply with� all GE international 
travel policies. Obtain appropri-
ate pre-clearances to designated 
countries.

Conduct� appropriate back-
ground checks on new hires 
and contractors, wherever  
allowed by law.

Ensure proper business� continu-
ity plans are prepared for an 
emergency.

Screen� all customers, suppliers, 
agents and dealers against  
appropriate terrorist Watchlists.

Report any apparent� security 
lapses to your manager, Crisis 
Management Leader or GE 
Ombudsperson.

WHAT TO DO

individuals at ge facilities� not 
wearing appropriate badges.

Unsecure IT assets,� such as  
laptops, servers, etc.

Inadequate protection� of  
hazardous materials.

Unsecure areas of a facility� 
where only authorized personnel 
are allowed to enter.

Security complaints� from  
employees, customers or  
neighbors.

Unauthorized entry� to a 
facility.

Doing business� with a customer, 
supplier or any third party with-
out sufficient screening.

WHAT TO WATCH OUT FOR



Protecting 
GE assets

Section Five Intellectual property
Controllership

Conflicts of interest
Insider trading & stock tipping
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I’d like to persuade my customer to 
purchase a new product before they 

really need it, because it will help  
me exceed my quarterly sales goals.  

I could offer them a discount, and  
we could hold the product at our  

plant until they need it.

If the customer agrees, can I do this?
See page 52: 

controllership

One of our products will soon have a new feature 
that will really help it outperform the competition.  
A big customer of mine is pressing me to describe 
the new feature to her now, because she needs to 
make her buying decisions this week. I know GE 
wants to patent the feature, but I’m not sure the 
application has been filed yet.

Can I show the customer the new feature? 
See page 50: 
intellectual property
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Intellectual property
WHAT TO KNOW

GE’s intellectual property is one of its most 
valuable assets. All employees must work to 
safeguard our patents, trademarks, copyrights, 
trade secrets and other proprietary information.  
At the same time, it is critical that we respect  
the valid intellectual property rights of others. 
Unauthorized use of others’ intellectual property 
can expose the Company and even individual  
GE employees to civil law suits and damages, 
including significant fines and criminal penalties.  
A key to protecting our intellectual property and,  
at the same time, guarding against these risks,  
is the timely and reasonable review of new  
GE products, services, processes and software,  
for possible inventions and trade secrets and 
infringement of the intellectual property rights  
of others.

	 ANSWER TO QUESTION ON PAGE 49� No. Patent counsel should be consulted first, because showing  
the feature to the customer before a patent application is filed could result in the loss of GE’s right  
to obtain a patent.
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Identify and protect� GE  
intellectual property.

Follow the requirements� of 
GE’s Submitted Ideas Procedure 
(found at ge.com/en/subidea) 
in handling any unsolicited 
ideas from outsiders as well  
as any employee ideas not  
covered by the “Employee 
Innovation and Proprietary 
Information Agreement” (EIPIA). 
For more information, consult 
the “Intellectual Property 
Rights” Management Procedure 
found at integrity.ge.com.

Respect valid patents,� copy-
righted materials and other 
protected intellectual property 
of others.

Consult� with Company legal 
counsel concerning necessary 
licenses or approvals to use 
protected intellectual property 
of others such as patents, 
trademarks or proprietary infor-
mation (i.e. information that is 
in confidence and not publicly 
known or generally available).

Consult� with company legal 
counsel before:

Soliciting, accepting or using •	
proprietary information of 
outsiders (for example,  
soliciting from a customer 
proprietary information of  
a competitor).

Disclosing GE proprietary  •	
information to outsiders.

Permitting outsiders to  •	
use GE intellectual property.

Understand your responsibilities� 
to the Company regarding new 
inventions, ideas that you may 
develop as a GE employee and 
the Company’s information. 
Consult with company legal 
counsel if you have any ques-
tion about these responsibilities, 
or about the EIPIA (signed by 
exempt employees and other 
employees in a position of trust 
or likely to make inventions).

Comply� with the guidelines for 
use of the GE primary trade-
marks and trade names (avail-
able at gebrandcentral.com) 
and GE’s “Intellectual Property 
Rights” Management Procedure 
found at integrity.ge.com.

WHAT TO DO

Accepting proprietary informa-
tion� belonging to an outsider, 
without first consulting company 
legal counsel.

Discussing GE proprietary in-
formation� with customers or 
suppliers.

using another company� to de-
velop new products or software 
without a written agreement in 
place covering ownership and 
other rights in the developed 
intellectual property.

Passing on,� for technical or man-
agement review, an outsider’s 
suggestion for a new product, 
product feature, service or name, 

without following the GE 
Submitted Ideas Procedure 
(found at ge.com/en/subidea).

Introducing, or providing  
information� about, a new 
product or service before patent 
applications have been filed or 
a decision has been made not 
to file an application.

Introducing a new product�  
or service, or new product or 
service name, before checking 
for patent or trademark 
infringement.

Threatening� anyone suspected 
of infringing any GE intellectual 
property without first consulting 
with company legal counsel.

Employing a new person,� espe-
cially a person who previously 
worked for a competitor, with-
out putting in place safeguards 
to prevent the person from in-
advertently disclosing or using 
the proprietary information of 
the previous employer.

employing a person� who has not 
signed the EIPIA in a job where 
inventions are likely to be made.

WHAT TO WATCH OUT FOR
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Controllership
WHAT TO KNOW

Controllership embodies three fundamental 
elements: (1) rules that classify transactions and 
balances appropriately; (2) systems and controls 
that protect assets and accumulate information 
consistently and correctly; and (3) financial and 
transaction reporting that is timely and unbiased. 
Controllership creates the right environment for 
disclosing timely, reliable and accurate information 
to government agencies and the public.

	 ANSWER TO QUESTION ON PAGE 49� No. This can be damaging both economically (giving away margin and 
putting strain on a customer relationship) and from an accounting standpoint (not technically a sale, 
as the rules for revenue recognition have not been met).
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for more in-depth information go to:� integrity.ge.com

Follow GE’s General 
Accounting Procedures,� as  
well as applicable generally 
accepted accounting principles, 
standards and regulations  
for accounting and financial 
reporting.

Ensure that financial and non-
financial information� and  
operating metrics are reported 
accurately and in a timely  
fashion.

Maintain complete, accurate 
and timely� records and accounts 
to appropriately reflect all busi-
ness transactions.

Safeguard all company assets� 
(physical, financial and 
informational).

Provide timely, candid fore-
casts� and assessments.

Maintain sound processes� and 
controls.

Comply with GE’s Document 
Management Procedures� (found 
at integrity.ge.com) as well as 
all applicable laws and regula-
tions relating to the preserva-
tion of documents and records.

Preserve documents and re-
cords� relevant to pending or 
reasonably foreseeable litiga-
tion, audits or investigations, 
and as directed by Company 
counsel.

WHAT TO DO

Financial results that seem  
inconsistent� with underlying 
performance.

Inaccurate financial records,� 
such as overstated travel and 
living expense reports, or erro-
neous timesheets or invoices.

Transactions that are  
inconsistent� with good business 
economics.

Absence of controls� to protect 
assets from risk of loss.

Physical assets� or other re-
sources that could be more fully 
used, reallocated or disposed of.

Circumventing review� and  
approval procedures.

Inadequate routines and  
controls� at newly acquired 
businesses and at remote and/
or understaffed sites.

Inadequate routines and  
controls� to preserve documents 
(including e-mail) for pending or 
reasonably foreseeable litigation, 
audits and investigations.

Disposal of documents� without 
knowing what is being discarded 
or whether the documents are 
subject to legal preservation 
requirements.

False or exaggerated statements� 
in e-mail, presentations or other 
documents.

WHAT TO WATCH OUT FOR
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I was chatting with my brother and 
mentioned that I had an upcoming 
business trip to close the deal for  
GE to acquire Company X.

Could this create a problem?
See page 58: 
insider trading & stock tipping
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Your cousin owns a company  
that supplies raw materials to  
a GE business. 

Is that a prohibited conflict  
of interest, no matter what  
GE business you’re in? 
See page 56: 
conflicts of interest
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Conflicts of interest
WHAT TO KNOW

On the job or in your free time, nothing you do 
should conflict with your responsibilities to GE.  
No activity at work or at home should hurt GE’s 
reputation or good name. Misusing GE resources 
or influence is also prohibited. Even when nothing 
wrong is intended, the appearance of a conflict 
can have negative effects. It is crucial to consider 
how your actions might appear, and to avoid the 
perception of a conflict of interest.

	 ANSWER TO QUESTION ON PAGE 55� This is not explicitly prohibited, but the Conflicts of Interest policy 
requires that you disclose the situation to GE management, and that you not attempt to influence  
GE business with your cousin’s company.
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for more in-depth information go to:� integrity.ge.com

Disclose� (in writing to your 
manager and to company legal 
counsel) all of your outside  
activities, financial interests or 
relationships that may either 
present a conflict or the appear-
ance of one.

Use good judgment� in all per-
sonal and business dealings 
outside your GE job. 

Avoid actions or relationships� 
that may cause potential con-
flicts or create the appearance 
of a conflict with your job or 
GE’s interests. 

Do not misuse� or use for per-
sonal gain GE resources, intel-
lectual property, time or 
facilities — this includes office 
equipment, e-mail and com-
puter applications. 

Do not take� for yourself person-
ally any opportunities that GE 
could have an interest in that 
are discovered through the use 
of GE position, information or 
property. 

Get approvals� before accepting 
officer or director positions with 
an outside business while you 
are a GE employee.

Get your manager’s approval� 
when accepting not-for-profit 
board positions, particularly  
if the organization has a GE 
relationship or might expect  
GE financial or other support.

WHAT TO DO

Financial interests� in a com-
pany where you could personally 
affect GE’s business with that 
company (for example, a cus-
tomer, supplier or investment).

Part-time jobs� which you  
perform using GE hours or GE 
equipment or materials.

gifts� of other than nominal 
value from suppliers, customers 
or competitors, particularly if 
you’re making decisions (on GE’s 
behalf) that involve them.

Personal discounts� or other 
benefits from suppliers, service 
providers or customers that the 
public or your GE peers do not 
receive.

Directing business� to suppliers 
when you know they are owned 
or managed by your family mem-
bers or close friends.

Misusing GE resources,� your 
position or influence to promote 
or assist an outside activity.

Hiring, promoting or directly 
supervising� a family member or 
close friend.

Personal relationships� that 
may conflict with your GE  
responsibilities or compromise 
company interests.

WHAT TO WATCH OUT FOR
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Insider trading  
& stock tipping
WHAT TO KNOW

In the course of your job, you may learn of  
material information about GE or other companies 
before it is made public. You may simply overhear 
a hallway conversation or come across a memo 
left at a copy machine. Using this information  
for your financial or other personal benefit or 
conveying this information to others constitutes  
a violation of this policy and may even violate the 
law. This includes buying or selling the securities  
of any company about which you have material 
non-public information and giving this “inside 
information” to anyone else who might base 
financial trades on the information you’ve shared. 

	 ANSWER TO QUESTION ON PAGE 54� Yes, if Company X is a public company and the possible acquisition  
of Company X has not been publicly announced. If your brother trades Company X stock based on 
your tip, both of you could be charged with insider trading.
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Do not buy or sell� the securities 
of any company, including GE, 
either directly or through family 
members or other persons or 
entities, while you are aware  
of inside information about the 
company. (This is known as  
“insider trading.”)

Do not recommend or suggest� 
that anyone else buy or sell  
the securities of any company, 
including GE, while you have 
inside information about the 
company. (This is known as  
“tipping.”) 

Maintain the confidentiality�  
of Company information and  
do not convey information to 
anyone outside the Company 
unless it is necessary for the 
Company’s business activities.

If the nature of your business’s 
activities� and your position in 
the business subject you to  
additional requirements relating 
to buying and selling securities 
(such as pre-clearing personal 
trades through the Transaction 
Control Authority, found at  
integrity.ge.com), learn and  
follow all of those requirements.

If questions arise,� consult  
company counsel before trad-
ing in the security or disclosing 
company information.

WHAT TO DO

non-public Information which, 
if disclosed,� would reasonably 
be expected to affect the price 
of a security or would influence 
your decision to buy, sell or hold 
a security, such as an earnings 
announcement or a prospective 
acquisition announcement (this 
is known as “inside information”).

Buying or selling a security� 
because you hear or learn of 
information at work that you 
think will make the price go  
up or down once it’s publicly 
announced.

Engaging in trading activity� 
around the time of a significant 
company announcement.

Discussing GE business� with 
family and friends.

Talking about what you’re 
working on� or where you’re 
going on company business or 
who visited the office.

WHAT TO WATCH OUT FOR
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Appendix
Which law applies

GE conducts business in more than 100 countries around the world. Our employees are  
citizens of many different countries. As a result, our operations are subject to the laws  
of many countries, provinces, states and municipalities, and organizations such as the 
European Union.

An important challenge for all of us is to understand how these laws may apply to our  
operations. GE, the parent company, is a corporation organized in the United States.  
The laws of the United States frequently extend to the operations of GE and its affiliates 
throughout the world, as well as to the business activities of GE employees wherever they  
live and work. Other countries may also apply their own laws outside of their borders to  
their own citizens and to corporations that are organized under their laws, such as GE  
subsidiaries or other controlled affiliates.

The references in GE policies to the laws of the United States and the other countries where 
we do business reflect the reality that a global company is regulated by many different laws 
at the same time. In some instances, there may be a conflict between the applicable laws  
of two or more countries. When you encounter such a conflict, it is especially important to 
consult company legal counsel to understand how to resolve that conflict properly.
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You’ll find more information including:

Complete policies, including questions and answers• 
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